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AGREEMENT TO AFEND CONTRACT BETWEEN TOE BERGEN COMMUNITY 
OOLLEGE BOARD OF TRUSTEES AND THE BERGEN COWUNITY COLLEGE FACULTY 
ASSOCIATION DATED JULY 1, 1973 - JUNE 30, 1976 


The Agreement entered into the first day of July, 1973 by and be¬ 
tween the Board of Trustees of Bergen Community College, herein¬ 
after referred to as the "Board" and the Bergen Community College 
Faculty Association, hereinafter referred to as the "Association" 
is amended as noted below. All other understandings in the July 1, 

1973 - June 30, 1976 contract between the Association and the Board 
shall remain unchanged except those noted below. Furthermore, it is 
mutually agreed there shall be no re-openers permitted for any item 
in the July 1, 1973 - June 30, 1976 contract or in the extended 
contract to June 30, 1978, without concurrence of both parties. 

ARTICLE II - Understan dings Relative to this rv»- lm .nt 

1. The dates of the current contract between the Association 
and the Board dated July 1, 1973 until June 30, 1976 are changed to 
read from July 1, 1973 until June 30, 1978. 

ARTICLE VIII - Salary 

Clause Nunber 1 of Article VIII is revised to read as follows: 

1. The contract year 1974-75 salary guide (Appendix A-l of the 
contract between the Association and the Board dated July 1, 1973 until 
June 30, 19763 will be adjusted by one increment step (4.It) creating a 
guide with twenty-six (26) steps instead of twenty-five (25) steps. (Thus, 
for example. Step 26H will reflect the top salary for the full Professor 
rank; Step 23H of the guide will reflect the top salary for the Associate 
Professor rank, and the top salary step for Assistant Professor shall re¬ 
main at 19H and the top salary step for Instructor and Associate Instruct¬ 
or shall remain at 12H). In addition, the guide shall be adjusted to in- 
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elude a cost of living adjustment of 2.8 percent, which is the dif¬ 
ference between the consumer price index for the New York-Northeastern 
New Jersey area for the twelve (12) month period ending July, 1974, of 
11.1 percent, and, the previously negotiated salary increase for each 
member of 8.3 percent. The adjustment of 2.8 percent shall be made 
to the salary the faculty member earned in the 1973-74 salary guide 
(Appendix A of the Contract between the Association and the Board 
dated July 1, 1973 - June 30, 1976) and, therefore, the salary sched¬ 
ule for 1974-75 shall be equivalent to the 1973-74 salary schedule, 
Appendix A of the current contract between the Board and the Association 
dated July 1, 1973 - June 30, 1976, increased by 11.1 percent. This 
new salary guide is in Appendix B attached. 

I-A Except as provided in (I-B), (I-C), and (I-D) below, each 
member’s salary shall be adjusted each year by the cost of living 
factor as detemined by the July "Consimer Price Index” (New York- 
Northeastern New Jersey Area) published by the Bureau of Labor Statis¬ 
tics, U.S. Department of Labor for the previous twelve (12) month period. 

I-B In no case can a member’s salary exceed the maximum salary of 
the adjusted guide for his rank. 

I-C The relative position of Bergen Community College and the 
remaining Public County Community Colleges in New Jersey for the nax- 
inaja of each rank will be determined as follows: 

1. By first obtaining the average salary of the maximun of all 
the Public Connainity Colleges, by rank,in New Jersey, and 

2. Next, obtaining the relative position of the maxinua salary 
for each rank at Bergen Coranunity College and the average maximum 
salary for each equivalent rank of the New Jersey Public County CcBimxni- 
ty Colleges as of September 1, 1974, before the adjustment for the 

cost of living is made in the adjusted 1974-75 salary schedule, which 
includes the new twenty-sixth (26) step as noted in I above. This 
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relative position of the maxiirani of the salary for each rank shall 
remain as the basis for all future adjustments to salary guides dur¬ 
ing the length of this Agreement. It has been determined that the 
relative positions of the Beigen Community College maxinum salaries, 
by rank, with reference to the remaining Public County Coninunity 
Colleges in New Jersey as of September 1, 1974 are as follows; 

Professor at Bergen Comnunity College is SI,513 
above the average of the other Riblie County 
Community Colleges 

Associate Professor at Bergen Cosranunity College is 
SI,922above the average of the other Public County 
Community Colleges 

Assistant Professor at Bergen Community College is 
$2,405 above the average of the other Public County 
Comnunity Colleges 

Instruetor/Associate Instructor at Bergen Consnunity 
College is $10o abovethe average of other Public 
County Community Colleges 

3. Thereafter, each year, beginning 1975-76 for the length of the 
contract, the Bergen Comnunity College salary guide shall be ad¬ 
justed by ranks so that the relative positions (noted in I-C2) shall 
be maintained. The difference between Bergen Community College’s 
new salary guide maximum step and the new average of the maximum step 
of the ranaining Public County Community Colleges in New Jersey as of 
September 1 of each year will determine if any adjustment to relative 
positions must be made. 

If the difference is greater than the relative position established 
September 1, 1974 (as listed in I-C 2 above) then the new guide max¬ 
imum salary step will be decreased by the difference. If the dif¬ 
ference is less than the relative position established September 1, 
1974 (as listed in I-C 2 above) then the new guide maximin will be 
increased by the difference. 
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I D The percentage adjustment for the body of the salary guide, 
subject to I-B above, after the maxinun step for each rank has been es¬ 
tablished as noted above, will be determined as follows: ^ 

The change in maxima of the guide from one year to the 
next will be established as noted in I-C. 

I-D(a) If, after application of the Cost of Living factor 
to the guide, the maxima step mist be adjusted downward to maintain 
the Bergen Caammity College relative position noted in I-C 2, then 
1* P erc entage increase of the average maximum of all the 
County Colleges over the previous average maxima shall be calculated; 

2. To this percentage, 8.3t shall be added (which represents a 
two step advance in the current Bergen Conaunity College Guide). 

i» If this new percentage is equal to or more than the Cost of 
Living percentage, the guide will be adjusted by the actual 
Cbst of Living percentage, subject to the maxim® as es¬ 
tablished to maintain the Bergen Commjnity College relative 
position noted in I-C 2. 

n. If this new percentage is less than the the Cost of Living, 
this percentage will be applied to the guide subject to 
the maxim® as established to maintain the Bergen Conimmity 
College relative position noted in I-C 2. 

I-D(b) If after application of the Cost of Living factor to the 
guide, the maxim® step must be adjusted inward to maintain the Bergen 
Conamity College relative position noted in I-C 2 then 

1. Each step in the body of the guide shall be increased by the 
percentage necessary to bring the maxim® step to the adjust¬ 
ed relative position. 

In no case shall the 1975-76 guide be any less than the anounts in¬ 
dicated in Appendix A-2 of the Agreement between the Board of Trustees 
and the Association dated July 1, 1973 - June 30, 1976 with the twenty- 
sixth (26) and twenty-third (23) steps added as noted in Article VIII 
in paragraph 1 above. 
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Clause 4 of Article VIII is revised as follows: 

The part-time salary schedule for full time faculty. 

Group T, shall be adjusted by the same percentage as the 
full time schedule is adjusted using the middle column of 
the part-time salary schedule for full time faculty 
(Appendix B-l) effective July 1, 1973, of the Agreement 
between the Board of Trustees and the Association dated 
July 1, 1973 through June 30, 1976. 

Clauses 5, 7, 8 of Article VIII of the July 1, 1973 - June 30, 1976 
contract between the Association and the Board dated July 1, 1973 - 
June 30, 1976 shall reflect the part-time salary schedule noted in 
modified Clause 4. 

Clauses 12, 13,14 and 15 noted below shall be added to Article VIII of 
the contract between the Board and the Association dated July 1, 1973 - 
June 30, 1976. 

12. A new maximm, as established by maintenance of the Bergen 
Ccmsiiunity College relative position will be the next highest 
1/8 step amount after application of the percentage increase 
in the guide. 

13. The adjustments are to be made no later than November 1st 
of each year, retroactive to July 1st of that contract year. 

14. If there are Public County Community Colleges in New Jersey 
which have not established their salary guides by September 1. 
the percentage change of all the other Public County Coraoinity 
Colleges in their maximum will be assumed to be the percentage 
change of all the Public County Comnunity Colleges in New 
Jersey which have established their guides by that date. This 
procedure should be self-correcting each September 1st. 
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IS. The provisions contained herein will not be applied in a 
manner that would decrease any member's salary unless the 
Public County Coraunity Colleges in New Jersey, as a whole, 
are suffering a decrease in salaries, which would conse¬ 
quently be reflected in the Bergen Comnunity College salary 
guide. 

AffijCLE XIII (Appendix D) Leaves of Absence 
Clause Nunber I is revised as follows: 

1. Sick Time 

The following statement shall be added to this provision: 

Each member shall receive, upon retirement, one half (1/2) of the 
unused accumulated sick leave at the daily rate, based upon the member's 
salary at the time of retirement, subject to the maximum noted below. The 
daily rate is 1/200 of his base ten (10) month salary, which excludes any 
differential percentage for eleventh (11) month of employment or any other 
remuneration beyond the ten (10) month salary. 

The maximum payment upon retirement for a given year shall be as follows: 

1975- 76 Academic Year $ 4,000 Miximm 

1976- 77 Academic Year $ 8,000 Maxintm 

1977- 78 Academic Year $12,000 Maximum 

ARTICLE XVI (Appendix C) 

Paragraph IV Formal Procedure for Handling Grievance Procedure is re¬ 
vised as it relates to the Board of Trustee's Hearing Caaaittee as 
follows: 

Step 2 - The Personnel Ccmmittee of the Board of Trustees or a 
special three-member Conmittee of the Board of Trustees, des¬ 
ignated by the Board of Trustees, may be substituted for the 
Board of Trustees, if the Board of Trustees so decides, for the 
purpose of holding a hearing on a grievance, and such a hearing 
shall be as binding on all parties as if held by the Board of 
Trustees. 
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IN WITNESS WHEREOF, the parties hereto have hereunto set their 
respective hands and seals this /4^* day of February, 1975. 


BERGEN COMMUNITY COLLEGE 



BERGEN COMUNITY COLLEGE 
FACULTY ASSOCIATION 




APPENDIX 8 
JULY I s 1974 
1974-1975 GUIDE 
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(912 of Instructor Guide) 
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